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FOOD SAFETY POLICY

H &loiknon tou  Anemos Luxury Grand Resort Seopeletal v  edappdoel ovotnuo
Slaxeipong aodaielag tpodipwy clpdwva pe to SlebBvég mpotumo 1SO 22000:2005. Ot
kOplot otdxol autig g Séopeuons eival n SlaoddAion tou eméSou aopANelas Twy
npoiovTwy, KeBWE Kal N KOVOmoinon Twy VoYKWV TwV TEACTWY KoL TOU EMUESOU

UTINPECUWV TIOU TO £EVOBOXELD TIPOOREPEL.

Zro)ot tou Eevodoysiov artotelolv:

e Havayvwpton, a§tohoynon kat é\eyxog OAwv twv KWEUVwY Tou oxetilovTal Je Thv
aoddAelo Tpodipwy katd prikog OANG tg eAucidag NG mopaywylkig Stadikaoio
pEXpL TN 6LaBeon atov mehdTn.

©  HOouppOpdWon HE TIG VOLIKES QTOLTHOELC.

e Hoanoteheouatikn §WTEPLKN KOL ECWTEPLKI| ETLLKOLVWVIQL.

¢ Hwavomoinon Twv anattioswy Twy TeEANTWY.

© Hpelwon Twv PN-cUpPHOPPWOEWY OXETIKWY HE TV aodEAEL Tpodipwy

o Houveyng BeAtiwon twy Slepyaotwy.

To ovoTnpa éxeL TNV umootrpién kat tpoonAwon tne AtevBuvong tou Eevodoyeiou Anemos
Luxury Grand Resort , n omoie elvat kaBopiopévn yie tv unootrpién tou cUOTAUOTOC
dlaxeiplong aoddAelag tpodipwyv ota mhaiole tou mediov epappoync. H Steubuvtikr)
opddo GeopeVETAL OTNV TAPOXH ETAPKWV TOPWY Yle. TV EGAPUOYH TOU OGUGTAHOTOC
Staxeiplong aodaletag tpodinwv.

To mpoowmikd tou Eevodoxelou pag €xel v guBovn ve yvwplilel kal vo epappdlel thv
MoAwtikiy Aoddhetag Tpodipwv kat ve urtootnpilet Toug oTdXoUC Tou Eevodoxeiou. EmumAéov
odeilel va akolouBetl kat va epappolet OAeg Tig amapaitnteg Sladikaoies kot odnyieg oe
ola To otadia Slepyaoiwy péoa oto Eevodoyeio.

le tnv vhomoinon twv otdxwy, n Sloiknon tou fevodoyeiou mapéxel Toug amapaitnToug
TOPOUG KoL TNV EKMEISEVON TTOU EMITPENOLY OTC PEAN TOU TPOOWTILKOU Vol eKTEAOUV Tor
kaBrKkovTé TOugG XpnotpomoLWVTeG arnotelecpatikés Stabkaote, olpdwves PE TOUG
KOWVOVEG KoL TEPAKTLKEG YYLEWHG Kat AopAAelag Tpodipwy.

H Awiknon eival deopeupévn oto clothpa Staxeiplong acddhelog tpodipwy to omnoio
Baoitetal otig anattioelg tou mpotvou I1SC 22000:2005. To olotnpo autd evioxUeL T
ouvexn Beltiwon kot amoteAeopatikotnta tou evodoyeiou kat powBel TNV vAomoinon twv
OtOXWV, TOU €XOUV OploTel amd T Awiknorn, kebwe Kot TV KAVOToiNon TwY LoXUOVTWY
VOLKWY KEL GAAWV OLALTHOEWV.

H mapovoe Mol Aoddheteg Tpodipwy kat otdyol avabewpoldvial otn SLOKNTCH
avaeloKomnon pie Gope o xpovo, yie:  Slaoddhion thg UVEXAG OMOTEAECUATIKATATA TOUC.
Toviletar 6t n aoddleta tpodipwy eivar euBHvn tou KEBe PéNOUC Tou TpoowTTKOU pac. To
tevodoyeio Slaodalilel 6Tt OM0 TO TPOOWIKG £XEL TPOOPOON, E£XEL KOTOVOFOEL Kol
eboppolel TIg TEkUNpuwpEves Sladikaoieg kal obnyiec tou Eevodoyeiou, oL onolec
ouvppopdwvovtal pe to Sgdvéc mpoTuTo.
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FOOD SAFETY POLICY

The management of the Anemos Luxury Grand Resort is committed to develop and implement a food
safety management system according to the International Standard 1SO 22000. The main objective of our
commitment is to ensure the safety of products and to ensure that the customer satisfaction and needs is

maintained at all times.

The Hotel objectives are:
® To identify, evaluate and control all hazards related to food safety during the whole chain of the
food production procedure until serving to the customer.
¢ To comply with legislative requirements
® To have sufficient external and internal communication
e To satisfy our customer needs
® Toreduce the number of food safety related issues
e To continually improve our procedures

Our system has the support and commitment of Anemos Luxury Grand Resort management team, which is
designed so as to support our food safety management system within the scope of our operations. The
management team is committed in providing the necessary resources so that the implementation of the

food safety management system is possible.
The personnel of the Hotel have the responsibility to know and comprehend the Food Safety Policy and to

support the Hotels objectives. Furthermore to follow and implement all necessary procedures and
instructions through all different stages of processes involved within the Hotel.

In order to ensure that our objectives are met, Anemos Luxury Grand Resort is measuring and analyzing
its performance levels utilizing defined operational criteria, such as product safety, customer satisfaction

and suppliers validation.

To achieve these objectives the Hotels provides the necessary resources and training to enable members
of staff to carry out their respective duties using effective and normalized procedures, which are within
Food Safety and Hygiene regulations and practices.

The Management is committed to the food safety management system and our system is based upon the
requirements of the I1SO 22000:2005 Food Safety Management Systems Standard. This system enhances the
continuous improvement and effectiveness of the Hotel and promotes the achievement of the objectives and
targets, set by the management as well as satisfying the current legal and other requirements.

This Food Safety Policy and objectives are reviewed during the management review once a year in order to
ensure their continuing suitability.

It is emphasized that the food safety is the responsibility of every single member of our staff. The Hotel
ensures that all personnel have access to, are familiar with, and work to the Hotels published procedures
and instructions that fully comply with this international standard.




Anemos Luxury Grand Resort

ARAWGT KOIVOTIKAS TTOMTIKAC

Eiva n umoypéwon touv =evodoyeiouv Anemos Luxury Grand Resort - va e€aodoadioel dtL divetat mpoooyr oto
TWE oL Sladkaoieg Tou eMOPOUV ETAVW OTNV TOTILK KATOIKNUEVN KoL ETILXELPNOLOKI) KOWOTNTA.

Oa epyactolpe ylo va efaodalicovpe Ot to zevodoxeio Anemos Luxury Grand Resort aokei Oeticeg
KOLVWVIKEG KOl OLKOVOULKEG ETUOPAOELS Kal OToU elval ePIKTO va EAQXLOTOTIOWOEL 1} Vel amoBANAEL TG
TEPUTTWOELS OPVNTIKWY EMISPAOEwWY. EMOUEVWE oL apytkol atdxot oL omoiot oxetilovral pe TNV Koot

MoAttikn pag, elvat ot akdAovBotl:

i Mwtonoinon

MPOKELUEVOU VAl LKOVOTIOLOEL T EVPUTEPQ KPLTPLA (KOWVOTNTOG UTOOTHPLENG OUUTEPIAABOVOUEVNG TG
KOWWVIKOOLKOVOULKAG KOl €UNUEPIOG MPOOWTKOU, T TPOTUTIAL Twv Xpuowv Bpafeiwv Travelife Ba
Slartnpouviot ouvexwe oto Eevodoyeio Anemos Luxury Grand Resort.

Mpowbnon tou opurdédiov ToupLopoUu otnv Meployn
To €evoboyeio Anemos Luxury Grand Resort éywve péNog koL UTTOOTNPLKTAG TNG TOTUKIG TPAGCLVNG KOWOTNTOG

katd tn SLdpreta tov 2016 kot eEaodaAlel tnv mpowBnon Kkat thv BEATIWON TwY HEYUAUTEPWY OLKOVORLLKWY
KO KOWWVIKWV TIOPOXWY VLo TNV KATOLKNEV KOL ETTELPNOLAKI) KOWOTNTO.

To €evodoyeio Ba ouvepyaotel eniong pe tomkd oyoleio Kol GXOAEG, KATOTV QUTAOEWS, YL Va TTOPEXEL
OVOYVWPLOTLKEC EKBPOES, KaL OTIOU €ivat SUVATOV, euKaLPie EMOyYEAUATIKAG EPTELiaG KOBWG ETTLONG KoL
vl OUPBGANEL OTNV EMEKTAON TWV KOWOTIKWV TTPACIVWY TEPLOXWV LE [ tpoodopd eBelovtikig epyaotag

TWV UTTAAAAWY KoL TWV TTEAQTWV O,

2. Ayopd

E€aodoaliloviag tavtdxpova OtL 6V UTIAPXEL CUUPBIBAOHOG yLa TNV TOLOTHTE TWV TPOIOVTWY pag i Ty
APQYLOTONOINGCN EUOPLKIG SUVATOTNTOG, OTOXEVOUE VO OyOPAOOUE Kol Ve TpowBrooupE ta Ttpoidvta
atd TNV TOTUKN Tteploxr]. Auto Ba BonBnoet otn peiwon g koG puTwy CO2.

Omnoudnimote eival Suvatdy, TANPWVOULE TOUG TTPOUNBEVTEG LaG eVTOG TWV OPWV TLOTWONG TToU {NToUV.

3. AmooyoAnon

To £evoboyeio avayvwpilel T ormoudatdTTa TWV VIOTILWY avOpWTTWY WG UTTEAANAOL TToU KeTaAafoiivouy Ot
n mhetobneia twv apoPwv Ba EodeuTel TOMIKE, Kat Ty Tapoxrn SeutepoBAaOLLOU owKovopLKoU GdeNOG o€
GANEC ETUYEPNOELC otV KowOTnTa. EutAéov, avayvwpilel t Hakpompofeopn onpooic Twv VIOTLwY
KOTOLKWY TIOU EVOUV EVTOC TNG KOWOTNTOG, QvTi va TIPEMEL va eTUOLWEEL TNV ame.oXOANon oo KAToU
aAAoU. Motetoupe 0Tl ot N moALtkr) Bondd va cuvtnproeL To (WIS onpaociag Kowoto Udaaope mou
amote)el Hépoc Tou povabikol poidvroc e plofeviag oto Eevodoyeio Anemos Luxury Grand Resort

4. Awpegg oL dprhovBpwriio

Eivat n moActikr) tou Eevodoyeiou Anemos Luxury Grand Resort otL dmote ta avtikeipeve 6mwe émutAa i Ava
Sev elval, Aoy, KatdAAnia tpog xpron péoa oto Eevodoxeio, Ba TPoodEPOVTAL OTIG TOTILKEG OPYCVWOELG
ot onoie¢ Ba popolv va whehnBolv amd autd (m.y. oXoAela, TOTUKA VOOOKOPE(D, KOWOTLKEG OUAGEC,
KATL...). To Eevoboyeio emione Oa e€etdoel MPOOEKTIKG PE TTOLO TPOTO UTOPEL var BonBnoeL tnv toru)
KOLWVOTNTA [E TNV TIAPOX UTIOOTHPLENG O PETPNTA, OTwG elval ta Bpafeia dSnpompaocicg, K.A.... Mopet
emionc va efetdoel TNV eyyvodooia Twv Tomikwy abAnNTiKwy opddwy, TNV Topoxn Xwpou cuvedplaong wg
eLS0TOUEVO 1] XWPIc kapia damdvn, i vo Sladbnpicet TG TOTUKES ETIXEWNOELS.

AuTr) n oAtk Ba avaEIiupe'Ltm £TNolWC yLo Tt ouveyr KATAAANAOTNTA TG,

\/novpad)r’]..................‘:.ﬂ%’{i' .

Hpepopnvia ........! QSLORLLONAL...




Anemos Luxury Grand Resort

Community Policy Statement

Itis the commitment of Anemos Luxury Grand Resort- to ensure attention is given to how its operations impacts upon the
local residential and business community.

We will work to ensure that Anemos Luxury Grand Resort has positive social and economic impacts, and wherever
possible minimize or eliminate instances of negative impacts. The primary goals related to our Community Policy are
therefore as follows:

1. Certification
In order to satisfy broader sustainability criteria including the socio-economic impacts and staff welfare, Travelife Gold

award standard will be maintained continuously at the Anemos Luxury Grand Resort.

2 Promotion of Responsible Tourism in the Area

Anemos Luxury Grand Resort became a member and supporter of the local green community during 2016 and ensures
the promotion and an improvement of greater economic and social benefits for the residential and business community.
The Hotel will also work with local schools and colleges upon request to provide familiarization tours, and where possible,
work experience opportunities as well as contribute to the expansion of the community gréen areas with a volunteering
work of our employees and customers.

2. Purchasing
Whilst ensuring that quality of our product or commercial feasibility is not compromised, we aim to purchase and promote

products from the local area. This will help reduce CO2 emissions from transportation.
Wherever possible, we pay our suppliers within the credit terms they request.

3. Employment
The hotel recognizes the importance of recruiting local people as employees, understanding that the majority of wages

will therefore be spent locally, and providing secondary economic benefit to other businesses in the community.
Additionally, it recognizes the long-term importance of local residents staying within the community, rather than having to
seek employment elsewhere. We believe this policy helps preserve the vital community fabric that forms part of our
unique hospitality product in Anemos Luxury Grand Resort.

4, Donations and Charity
Itis the policy of the Anemos Luxury Grand Resort that whenever items such as furniture or linen are no longer suitable

for use within the hotel, it will offer these items to local organisations that may benefit from them (e.g. schools, local
hospitals, community groups, etc). The hotel will also carefully consider how it may help the local community by the
provision of in-kind support, such as auction prizes, etc. It may also consider sponsorship of local sports teams, provision
of meeting space at subsidised or no costs, or advertising space for local businesses.

This policy will be reviewed yearly for its continuous suitability.

P e T e

Signature /f'%\ ........... Date ...........05 .okl 20\



(_:gn‘,..

MEPTIBAAAONTIKH HMOAITIKH

H Tlgpipardovrtic) [Toiiticp tov Anemos Luxury Grand Resort otnpiletor otig mo kétm
Baoiwkég apyés kot mpobécelg or omoieg epappoloviol oe OAeC TIG OPOCTNPLOTITEG TOV
Hevodoyeiov kot avookomeitor poli pe toug mepifarlloviikods 6Komovg Kot 6TOY0VG KOTE T
droukntuct| avaokonnon. To nedio epuppoyfg KOADTTEL TNV TapOYT EEVOOOXELOKDV VITPECIOV.

Apygs

o Eipoote 0gOPEVUEVOL GTNV EAUYLOTOTONMGT] TOV EMTATOOEMY TMV AELTOVPYIDOV HOG OTO
neptPaALov.

o Eipoote deopevpévor vo. coppopewbodpe pe 6lovg tovg oxeTtkods meptPailoviticoig
VOLOUG KOl KOVOVIOROUG KoL He OAeg Tl GAAeg omoithioelg ot omoleg To Eevodoyeio
TPOGVTTOYPAPEL.

o Eipoote dgopevpévol vo tpoctotedcovpe To meptBOALov LEGM THG TPOAWYNG TNG POTTOVONG
KoL TG ovvexos Peltioong g mepPorloviichc pog omddoons.  Oleg ou Aettovpyieg pog
Ao Bavouy vIToy ToL ATOTELEGILOTO. TOL 01 SPACTNPLOTNTES HLOG EXOVY GTO TEPLPEALOV.

e Eipoote Odsopevpévol oty ovveyl] Pedtioon g meptBorloviikiic  emidoomng g
EeVOB0YELOKTG HOVADOG.

o FEipoote decpevpévol vo mopEYovpe OAOUG TOVG OTOPOTNTOVG TOPOLG Y0, TN TOTH
gpappoyn tov Xvothpatog HeptPorlovriknc Awyeiptonc.

IMpoBéoeic

o No avtiinebobpe to. TeptPaAlovticd GTolyEio TOL GLVOEOVTOL [LE TIG dPOCTNPLOTNTEG LUC.

o No 0étovpe meptfallovticodg 6Komovg Kol GTOYOVG Ylo. TNV OL0EIPLoT TMV CNUOVTIKM®Y
TEPPOAAOVTIKDY ETTTOCEMV.

o No eloyloTOTOLGOVE TNV ¥PNOT| EVEPYELNG KOL VEPOD HEGM TOV EAEYYOL KOl TNG 0OENGTC
™G 0mod0TIKOTNTAG TG XPNoNG kat vo. ayopdlovpe mpoidvto @uikd mpog to mepifdilov
OLOTNPOVTOG TO. VYNAOTEP. TTPOTLTO TNG GVECTG, TNG TOLOTNTOG KO TNG VANPECING TPOG TOVG
PLAOEEVOVLEVOLC,

o No eEaoparicovpe 6Tt GA0L ot LEGAANAOL Yvmpilovy Tig €VOVVEG TOVG Y10 GLUUOPP®ET) e
TNV TOMTUKT).

o No eknoide0G0VIE TO TPOCWTIKO HE GTOYO TNV avamTuEn TeptBollovikr|c cuveidnong.

e No 0étovpe kot vo avebempodpe tovg mEPIPEALOVTIKOVE GKOTOVG Kol GTOYOVG KoL Vo,
EQUPLOGOVPE EVO. TPOYPOULIO Opdong, Yoo Ty pelmon tav omofAntav, Ty efotkovouno
EVEPYELOG KoL TTOPMYV, KoL TNV TEPBUALOVTIKT] 0ELOAGYNOT TOV TPOTOY VADV Kol TpoldvTmv. H
Egvodoyeloki povado 0o Subétel Tovg UmEpaiTNTOVG TOPOVE Yo TNV EITEVEN CVTOV TOV
oTOYOV, XPNOLLOTOLOVTOC TIG KOADTEPESG OLOECLIEG TPUKTLKES, Ol OTOIEG dEV GUVERGYOVTUL GE

vrepPohcd KOGTOG.
¢ No KOWOTOMGOVNE GTOVG LIOAAAOVG, TEAGTEG Kot TPOUNOEVTEG Hog TNV TeptPollovruc)

TOMTUKT).
e No evoopotdoovpe Vv TepBuAlovTicr| dtuyeiplon oTig KaONEPIVES EMXEPNOLOKESG [OG

TPOKTUCES,
o  No evOoppOvoupe Ty ELTLOKT TOV TOTKOY POPEMY GTNV dlayelplon Tov meptBaALovToC.

Yroypouen




ENVIRONMENTAL POLICY

The following statement of principles and intentions comprise the Environmental Policy of
Anemos Luxury Grand Resort, applicable to all activities of the Hotel. The policy is reviewed
along with the environmental objectives and targets during the management review. The scope
of registration covers the provision of hotel services.

Principles

¢ We are committed to minimising the impact of our operations on the environment.

° We are committed to comply with all relevant environmental legislation and
regulations and with other requirements to which the hotel subscribes.

e We are committed to protect the environment through pollution prevention and
continual improvement of our environmental performance. All our businesses take into
account the effects that our activities have on the environment.

e We are committed to continually improve our environmental performance.

e We are committed to provide all necessary means for the implementation of the
Environmental Management System.

Intentions
¢ To understand the environmental issues associated with our activities.
e To set objectives and targets in order to manage the important environmental
impacts.
e To minimise the use of energy and water through monitoring and increasing the
efficiency of use and purchase environmental sound products wherever possible, while
upholding the highest standards of comfort, quality and guest service.
©  To ensure that all employees are aware of their individual responsibilities for acting
in accordance with the policy.
®  To educate staff so as to become more environmentally aware.
* To set and review environmental objectives and targets and to implement an action
plan, addressing waste reduction, energy and resources conservation and raw materials
and products environmental evaluation. The hotel will release the necessary resources to
achieve these objectives using the best available practices, which do not entail excessive
cost.
° To communicate to our employees, customers and suppliers our policy and
achievements in improving our environmental performance.
*  To incorporate environmental management into everyday business practice.
*  To encourage engagement of our business with local communities.

Signature
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ANEMO

Luxury Grand Resort

Epeic, oto ANEMOS LUXURY GRAND RESORT, eipaote eprigavot yio tn Buvaoun mapoxn
SLOOVIAC, £XOVTOG UTIEUBLVATNTA VIOt TIG ETUMTWOELG pag oto TepBAAAoV, oToug
UTtOAATAOUC O KOlL GTNV TOTULKI KOWOTNTA, OTIWG:

/.v

SURHOPPWOT HE TIG VOULKEG QTOLTOELG TG TiepIBAANOVTLIKAG vopoBeatag Kat
KOVOVLOHOUG

KaBoptopdg otdxwy, pétpnon e mpoddou Kat avapopd Twv EMLTEVYHATWY HAG.
NpoAnYn e poTtavong kat eAaxlotonoinon e pe T Helwon g Xpnong
enBAABWV OUOLWV

ATOTENEGHOTIKY SLOXEIPLON TWV 1N AVOVEDCLLWY TIOPWY OTEWGE N EVEPYELDL KL TO
vepd kot StaoddAion 6t Ba HEWWOOUHE T amdPBANTa TOU TLapdyoUpE
Mpootacio Kat evioxuon GAWV TwV YELTOVIKMY HaG OKOOUOTIUATWY
EuatoBntonoinon twv epyaiopévwy, Twy TEAXTWY, TWY TPOUNBEVTWV KaL TNG
TOTUKAG KOWOTNTAG yia TG TePBAANOVTIKEG poGg SEGEVTEL, £vOappUVOVTAG TOUG
val UTTOOTNPIEOLV TG SPATTNPLOTNTEG |LOG

Tuvepyaoial e TOUG TIPOUNBEVTEG [OG YLOl TV EVOWHATWOTN BLOCLLWY TIPOLKTLKWV
otnv cAvoida epodlacpol pog

SUPHOPPWON |E TIG VOULKEG QUTOLTHOELS TG VopoBeatag kot twy KOWVOVIOLWV Yol
™MV anaocydAnon Ko ta avhpwrva dikatwpata
SeBAOHOG TWV £PYA{OHEVWV KO TOU TIOALTIOHOU, TWV TApaOOCEWV TOUG KoL TwV
SIKALWPATWY TIVEUOTIKNAG LOLokTnoiog
|01 QTLHETWITLON TWV EPYAOPEVWY oG aveEapTATWG NALKiaG, avarnnplag,
e0vikdTnTac, dulou, pulig, Bpnokeiag, oeouaAikol TPOoAVATOAGHOU 1 oA\ayng
dbulou
SUVEXNC KATAPTLON KoL EMOYYENUATIKE aVAETTUEN yiat OAOUG TOUG uTtaAANAOUG plag
Exnatbeuon Twy epyalOpEVWV HAG VIO TIG TIOATIKEG BLWOLHOTNTOG WOTE V!
KATAVOOUV KAl VO GUETEXOUV EVEPYE OTNV EMITEVEN TWV OTOXWV AG.
Enttpénovtag otoug UTAAARAOUG HOG VOl TIPOOXWPIO0UY GE OUVSLKOALOTIKNA
opydvwon Kat va cuvavtnBouv oTo wPEpLo Epyaciag yia Vo ov{ntroouv Bépata
10U oyetifovtal pe T anaoxoAnon. EGv 6ev umdpxet ouVOLKAALOTIKH 0pydvwon,
O TOUC ETULTPEPOUE VOl oXNHATIo0VV Th SIKN) TOUG Evwon Ko Vol EKREEOUY
EKTIPOOWITO YLaL VoL 6LTNTHCOLY BEpaTa araoyoAnong



AmaoxOAnon atopwWY ortd TV TOTIKI KowoTnta Ttou givat Suvatov.

ALOTAPNON LG OTEVIG OXECNG HE TNV TOTIKI oG KowoTtnta, dtaodaiion OTLTa
B£parta mou Ty anacyolouv Ba culntnBolv kat Oa yivel mtpoonddeta va
enmiluBolv

Ayopd ayo®wV KaL UTINPECSLWY Tt TOTIKOUG TIPOUNBEVTEG. OTOTE Elvat SUVATOV
EvOdppuvon twv epyalopévwy pag vo tpoopépovtal EDeAoVTKA yia
SpaoTNPLOTNTEC TTOL OPYOVWVOVTAL ATt TNV TOTILKHA KOWOTNTA

MpoypaTtonoinon TakTkwy SwPEWV O TOTIKEG TIEPLBAAOVTIKEG 1} AVOPWTTLOTIKEG
GNAVOPWITIKES OPYOVIITELS KOl VA EVOEPPUVOT TWV ETILOKETTWY HAG VOL TOUG
umootnpilouv ‘

Mpootaoio twv nadwv and OAeg TG LophEG Kakomoinong kot EKHETAAAEVONG,
gaodaAilovtac OTL TO TIPOOWTIKO PaG EKTIAULGEVETAL WOTE VA YVWPLLEL TLTPETEL VOt
KAveL GV uTtopLdietat Tt éva oudi KvduVeVEL, PEoQ 1) KOVTA oThV toktnoio pog.
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ANEMOS

wruiry Grand Resort

We, at ANEMOS LUXURY GRAND RESORT are proud to be a sustainable accommodation,
taking responsibility for our impacts on the environment, our employees and the local

community, including :

Complying with the legal requirements of environmental legislation and regulation
Settipg objectives and targets, measuring progress and reporting our achievements
Preventing pollution and minimising it by reducing the use of harmful substances
Using non - renewable resources like energy and water efficiently and making sure
that we reduce the waste that we produce

Protecting and enhancing all our neighbouring ecosystems

Raising awareness of our environmental commitments with our employees,
customers, suppliers and the local community, encouraging them support our
activities

Working with our suppliers to embed sustainable practices into our supply chain

Complying with the legal requirements of employment and human rights legislation
and regulation

Respecting our employees and their culture, traditions and Intellectual property
rights Treating our employees equally, regardless of their age, disability, nationality,
sex, race, religion, sexual orientation or gender reassignment

Ongoing training and professional development for all our employees

Training our employees on our sustainability policies so they understand and are
actively involved in the achievement of our objectives and targets.

Allowing our employees to join a Trade Union and to meet up in working hours to
discuss employment-related issues. If a trade union is not available, we allow them
to form their own association and elect a spokesperson to discuss employment
issues

Employing people from local community wherever possible.

Maintaining a close relationship with our local community, ensuring that issues of
their concern are discussed and an effort will be made to resolve them
Purchasing goods and services from local suppliers. wherever possible
Encouraging our employees to volunteer for activities organized by the local
community Making regular donations to local environmental or humanitarian
charities and encourage our guests to support them too :

Protecting children from all form of abuse and exploitation, ensuring our staff are
trained so they know what to do if they suspect a child is at risk, in or near our

property

ANEMOS LUXURY GRAND RESORT



